Employee Benefits GreatHearts'

Summary (2026-2027) Texas

Great Hearts Texas offers employees a comprehensive portfolio of employee benefits. Our goal is to provide our employees and their
loved ones with best-in-class benefits products and services that support greater health, financial security, and peace of mind.*

[gj Medical Coverage:

At Great Hearts Texas, we are pleased to offer employees Blue Cross Blue Shield of Texas (BCBSTX) medical insurance. There are two
plan designs offered through BCBSTX, a (Buy-up) PPO plan that offers both in and out of network coverage and a (Base) EPO plan that
offers in network coverage. Here are the premiums per pay period:

Employee Employee + Spouse Employee Child(ren) Employee + Family
PPO $68.99 $168.70 $146.50 $263.59
EPO $41.90 $129.68 $110.90 $192.40

N Dental:

The Great Hearts Texas dental plan is offered through Delta Dental of Texas which provides a broad network of dental care providers.

Employee Employee + Spouse Employee Child(ren) Employee + Family

PPO $0.00 $10.91 $11.16 $23.98

O Vision:

The Great Hearts Texas Vision plan is offered through Superior Vision/Metlife. Great Hearts Texas offers an exam only plan at no cost to
the employee as well as a buy-up plan.

Employee Employee + Spouse Employee Child(ren) Employee + Family
Buy-up $2.74 $5.49 $6.04 $8.78
Exam Only $0.00 $0.00 $0.00 $0.00

Retirement Plan:
Great Hearts Texas offers employees who are regularly scheduled to work 20 or more hours per week the Teacher Retirement System

of Texas (TRS) retirement program. The program includes a pension plan that is funded by GHTX, the State of Texas, and you.

" Flexible Spending Accounts (FSA):

At Great Hearts Texas the FSA plan is offered through WEX. This benefit includes two plans: a Healthcare Flexible Spending Account
and a Dependent Care Account.

&l Employee Assistance Program (EAP):

EAP benefits are available to all employees and their families at no cost, including unlimited phone consultations with an EAP
Counselor, as well as referrals to local counselors for up to six (6) sessions, free of charge.

*This document provides a summary of the Great Hearts Benefits program. The plan documents and insurance contracts and policies provide full details of each plan. In the event of a
discrepancy the plan documents and insurance contracts and policies govern. The rates provided in this document are per pay period.



& Travel Assistance Program:

Travel Assistance travels with you worldwide, offering access to support professionals who can help you find quality local medical
care or provide other emergency assistance functions in foreign locations.

" | Life Insurance:

e BasicLife and AD&D: At Great Hearts Texas the basic life insurance and AD&D is offered through Reliance Standard with a
flat coverage amount of $50,000 paid for by the employer.

e Optional Life and AD&D: at Great Hearts Texas the Optional Life insurance and AD&D is offered through Reliance Standard.
Employee rates vary based on age and coverage amount.

@‘ Disability Insurance:

e Optional Short-Term Disability: At Great Hearts Texas the Optional Short-Disability plan is offered through Reliance
Standard. Pre-Existing conditions limitations apply. Employee rates vary by age.

e Optional Long-Term Disability: At Great Hearts Texas the Optional Long-Term Disability plan is offered through Reliance
Standard. Pre-Existing conditions limitations apply. Employee rates vary by age.

e Group Long-Term Disability: 100% Employer paid after 2 years of service.

%= Accident Insurance:

At Great Hearts Texas the Accident Insurance plan is offered through Reliance Standard. Offering two plans that are employee paid.

@ Hospital Indemnity:

At Great Hearts Texas the Hospital Indemnity plan is offered through Reliance Standard.

3 Critical lliness:

At Great Hearts Texas the Critical lllness plan is offered through Reliance Standard. Employee rates vary by age and coverage amount.

Questions? Email benefits@greatheartstxschools.org

*If enrolled in GHTX medlical plan(s).
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